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Last Friday, Peter Shurman, Progressive 
Conservative MPP for Thornhill, introduced a 
“Private Member’s Bill” in the Ontario Legis-
lature, calling for back-to-work legislation to 
end the York University strike. 

The word “private,” however, should not be 
misconstrued. The words “private member” 
merely refers to the fact that Shurman is a 
“back-bencher” – not a cabinet member.

Still, a private member’s bill has just about as 
much chance of succeeding and becoming 
law as if you or I introduced it. The Legislative 
Library of the Legislative Assembly of Ontario 
states that such a bill rarely gets “Royal Assent.” 

That’s the good news. 
The bad news is that what a private mem-

ber’s bill does do is “enable private members 
to bring matters that concern them, their 
constituency or their party, to the attention of 

the House, the Ministries, the media and the 
public.” Further, the Legislative Library states 
that it “may have a significant impact on 
future government policy.”

While Shurman, as a back-bencher, has no 
real power to push this bill through, he has 
called on his political opponents, the ruling 
Liberal party, to pass back-to-work legislation 
by December 11, 2008 – the day the House 
adjourns for its two-month winter break. At 
the time this went to press, no such legislation 
had been introduced. 

As we are writing this, it is still theoretically 
possible that such a bill will be introduced 
and passed, despite the gross anti-labour 
stance this would betray. Shurman called for 
the government to “specify the terms” of a 
three-year contract, which, in itself, is already 

Back-to-Work Legislation Basics
On Friday December 5th, the Glendon College 
picket organized spontaneously to disrupt a 
function hosted 
during picket 
hours on their 
campus by 
former York 
University 
President Lorna 
Marsden. Pick-
eters became 
aware of the 
event after not-
ing an unusual 
increase in the 
number of ve-
hicles crossing 
the picket line late afternoon. Several promi-
nent members of the York community were 
in attendance at this event, including federal 
politicians and Dean Robert Drummond, chief 
negotiator of the employer’s bargaining team.

There was deliberation amongst the picket-
ers, who represented all three units of the 
union, as to whether and how they wanted 
to respond. Through extended dialogue and 
debate, the group reached a consensus about 
the objectives of the disruption, the minimum 
number of people required to carry out the 
action, entrance and exit strategy, and how to 
negotiate the tension with CUPE 1356, who 
represent York Security. Following this, CUPE 
3903 members leafletted the invitees as they 
moved from a lecture hall to a reception area 
inside the Glendon Manor. Marsden was vis-
ibly upset that it was not possible to go about 
business as usual as CUPE 3903 members 

disrupted the gathering of the (in her words) 
“friends” she had invited. After York Security 

forced mem-
bers outside of 
the building, 
they continued 
their disruption 
by providing 
some musical 
entertainment 
for the select 
invitees and by 
placing flyers in 
the windshields 
of cars in the 
Manor parking 
lot. 

One can only speculate as to why Dean 
Drummond appears to have had the inclina-
tion and the time, during a crucial negotiat-
ing period, to attend this particular social 
gathering, rather than negotiating with CUPE 
3903. Drummond’s attendance is particularly 
troublesome in light of Marsden’s past record 
as a President hostile to collective action by 
students, faculty and staff. This includes her 
position on suppressing freedom of expres-
sion on campus as well as freedom to congre-
gate on campus for peaceful demonstration. 
How can current CUPE members believe that 
we are engaged in a “new” process, untainted 
by past experiences, if Drummond could not 
see that attending the event presented a con-
flict of interest in his role as negotiator?

Overall, the protest was very successful – way 
to go GLENDON!

Small but mighty Glendon picket disrupts 
admin-organized wine and cheese

Update ABOUT GMM Minutes
Given the recent issues concerning the logistics of providing minutes at GMMs, an alternative solution 
has been reached. Beginning now, and lasting for the duration of the strike, the minutes of the GMMs 
will be available in three ways.

1) You can access the minutes by e-mail. Please send an e-mail to strikeminutes3903@gmail.com and 
copies will be sent. These copies will be available only to members and will be saved as Rich Text files.

2) A limited number of copies will be available at the GMM. However, if you are to choose this option, 
you will need to arrive early!

3) A copy of the minutes to be considered are currently stored in a hard copy at the Strike Headquarters!– S.I. (Photo: B.C.)

» continued, pg. 3



a major blow to the goals of the democratic 
collective bargaining process. 

Back-to-work legislation was originally de-
signed as a last ditch attempt to get essential 
services back on line. It was first used in 1950 
to get the nation’s railways up and running 
again and for nearly 50 years was used mainly 
in the transportation sector. Although it was 
(and still is) criticized as an anti-union tactic 
and an undemocratic strategy to undermine 
collective bargaining (at least when used to 
end a dispute in the transportation sector) 
we can understand the concern that said 
disputes can cripple the economy – immedi-
ately.  

The more recent trend to legislate educa-
tors back to work is much more controver-
sial. Most politicians avoid wading into that 
minefield, since they will likely suffer in the 
polls if accused of interfering with the union’s 
democratic right to bargain and strike. Public 
school back-to-work legislation became more 

common after 1998, when the Mike Harris 
government passed the first major Back to 
School Act, ending eight school board strikes. 

It is generally agreed by labour and educa-
tion analysts that back-to-work legislation has 
done damage to both the public education 
system and labour relations. According to 
Joseph B. Rose, DeGroote School of Business, 
McMaster University, the Ontario back-to-
work legislation strategy failed to resolve 
board-teacher tensions or establish a new 
workload standard.

“Rather than resolving all outstanding issues 
between teachers and boards, the conflict es-
calated as teacher-board relations and labour 
relations generally deteriorated,” wrote Rose. 

And, of course, back-to-work legislation 
won’t be making conditions any better for 
York students, teaching assistants, research 
assistants or contract faculty, either. Let’s hope 
the current provincial government under-
stands what a fatal misstep it would be.
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Twisted Undercurrents in Higher Education 
Chimneystack Picket Speakers Series Report

Health Care Coverage FAQs: The Change From Great West to Sun Life

Dr. Greg Malszecki, a professor in Kinesiology 
at York who specializes in the analysis of the 
social context in which physical activity takes 
place, presented on Tuesday December 9 on 
the Chimneystack picket line. Malszecki has 
a long history of being part of CUPE at York 
and has recently written a letter supporting us 
(“Time to end York strike, professor says”), pub-
lished in the Toronto Star on December 2nd.

Before presenting on Chimneystack, 
Malszecki shared an inspiring quote by Ma-
rio Savio from the 1964 Free Speech Move-
ment in Berkeley: “There comes a time when 
the operation of the machines become so 
odious, makes you so sick at heart, that you 
can’t take part, you can’t even passively 
take part, and you’ve got to put your bodies 
upon the gears and upon the wheels, upon 
all the apparatus, and you’ve got to make 
it stop. And you’ve got to indicate to the 
people who run it, the people who own it, 
that unless you’re free the machine will be 
prevented from working at all.”

Malszecki indicated that during his time at 
York he has witnessed or taken part in seven 
strikes, and has seen conditions for students 
gradually degrade. For instance, class sizes 

have increased considerably over the years. 
York management has constantly justified 
budget cuts by arguing that York is losing 
money, yet management has not been 
transparent about how money is spent.  The 
pay accorded to educators at York is not 
enough to offset the increase in Toronto 
living conditions. Finally, contract faculty 
members have seen their employment posi-
tions constantly reshaped throughout the 
years and have been outsourced to as many 
as three different universities.    

Malszecki called attention to the conditions 
that faculty, TAs, RAs, and GAs face. We have 
been subsidizing York by working well over 
the amount of hours for which we are paid.  
We are also pressured into putting all aca-
demic obligations first, to the point that we 
become disconnected from all other aspects 
of living.  The students we serve should sup-
port the strike because York is cheating them 
and the conditions that educators face do not 
lead to a quality education unless you account 
for educators’ overcompensation.  

“York will colonize your mind, your heart, 
your body,” said Malszecki, “unless we strike.”  

The next scheduled GMM will take place on: 
Thurs., Dec. 11th, 4 pm: Meron Banquet at 
1600 Steeles Ave. W.

Please send us your suggestions: 
3903BulletinSuggestion@gmail.com

Please send your stories, photos and printable 
artwork to: bulletin3903@gmail.com

Last month, the Employer sent its employees 
and retirees information on the change from 
Great West Life to Sun Life as the administrator 
of benefit plans effective December 1, 2008. 
Listed below are some of the commonly-asked 
questions about this change.

Q: What are the changes to the benefits? 
A: Although your Union is fighting for en-

hanced benefits, there are currently no changes 
to the benefits.

Q: I have a GWL drug card. Will I get a new 
one from Sun Life?

A: Yes. The new card will be mailed to you this 
month. If you need prescription drugs before 
getting the new card, please refer to the Sun 

Life package sent to you. It outlines what you 
need to tell your pharmacy when paying for a 
prescription.

Q: My dentist submits my claims electroni-
cally. Can s/he do so with Sun Life?

A: Yes. Just tell your dentist that as of Decem-
ber 1 your new policy number is #14098.

Q: Where can I get Sun Life claim forms?
A: http://www.yorku.ca/hr/documents
Q: I have outstanding claims from before 1 

December, 2008. What do I need to do?
A: Such claims can be submitted to Sun Life as 

long as they have a service date after Septem-
ber 1, 2008. Outstanding claims before this date 
will not be honored.

– C.S.

Dec. 15  – STRIKE HARDSHIP FUND
In order to receive funds by January 1, 2009, 
members are required to submit strike hardship 
fund application by December 15, 2008.

Application forms are available on the CUPE 
3903 website, at Strike Headquarters and at 
picket lines. Complete Applications must be 
returned by Dec 15 to Strike HQ or emailed to 
cupe3903strikebenefits@gmail.com

– J.R.

« Back-to-Work Legislation, from PG.1

– M.Wh.


